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The Senate Select Committee on Autism & Related Disorders

I nformational Hearing
(April 13, 2010)

Overarching Problems & Challenges:

1. The Stigma Towards Employees with Developmentahbilgies:
A significant number of businesses and other omgdiuns are
misinformed as to the capabilities and work potdraf
individuals with developmental disabilities. Retfuéy,
discrimination in the workpladsome of which may be
unintended) persists towards these individualserdiore, the
Statewide Coordinating Council of Autism Taskfor¢€suncil)
recommends exploring the following:

a. Providing appropriate and accurate informationtegldo
employment issues. There are misconceptions celatthe
employment of individuals with ASD and other didgieis
such as a higher rate of absenteeism; more riskguoy;
and a greater exposure to workman’s compensatbiiity.
Further, some consumers and their families are also
misinformed as to employment-related issues fievitable
loss of resources and medical benefits if theyeanployed.)
Therefore, the Council recommends exploring thealfise
existing resources, and partnering with organingtsuch as
Workforce Investment Boards, Regional Occupational
Programs, and the Department of Rehabilitatioprtvide

accurate information to business@sd to consumer on these
issues.

b. Implementing an anti-stigma informational progranki12
Schools (initially as a pilot program) to infornatders,
principals, school administrators, and other school
professionals and paraprofessionals about the faiteh
individuals with ASD. Further, this program woudcbvide
information and resources to identify and to adglres
“bullying” and other anti-social behaviors that ndigected
against students with ASD.




Dr aft

c. Implementing a Stop the R Word Campaign.
Initiate a statewide program that underscores tlemsive
nature of the word “retard”. We avoid using manyras
that denigrate individuals based on their ethnj@tyture,
background, religion, sexual orientation and ofaetors.
These considerations should be extended to indalgduith
developmental disabilities. A voluntary media camgp to
educate Californians to avoid using the “R” wordulbbe
an important step in underscoring that individweils
developmental disabilities can be valuable emplsyee

d. Promoting Mentoring and Volunteerism. Requestteléc
officials to include at least one individual with a
developmental disability as part of their stafegther a paid
employee or as an uncompensated “intern/volunteer.”
Evaluate what steps the Dept. of Rehabilitatictaksng to
promote the capabilities and strengths of indivisiuath
developmental disabilities

2. Lack of incentives to hire individuals with devpfoental
disabilities

a. Establishing Excellence in Employment Awards thait w
identify and recognize business and organizatioat t
provide leadership in the employment of Individualth
ASD and other disabilities.

b. Developing “Targeted Consumer Supports” that would
provide endorsement and promote supporting orgaoiza
and individuals that are employing individuals wiBD
and other developmental disabilities. Such actiwosld be
a positive step in acknowledging the positive abotions
that individuals with disabilities can provide toro
economic growth. It would also have a direct ecoio
benefit and provide economic incentives to thosepanies
that are committed to the employment of individuaih
developmental disabilities. These strategies melude
social networking outreach and viral marketing apgh.

3. Lack of supports and funding for “micro-enterprisasd other
small business endeavors that could employ indalglwith ASD
and other developmental disabilities.
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a. Partnering with Local Chambers of Commerce:
Explore possible partnerships with local chambérs o
commerce. For example, families and organizatibat
support individuals with developmental disabilitesuld
partner with start-up firms and micro-enterprises i
formulating business plans that would include the
employment of individuals with ASD and other
developmental disabilities.

b. Clarifying Pre-Tax Private Savings Accounts:

Explore whether “529 funds” (pre-tax college fund
accounts) could be used to achieve vocational areec
goals for individuals with developmental disabdgi
Federal legislation (HR 1205), that would creatssth
accounts, has been introduced. Some states|freddj
also have comparable statutes.

c. Exploring applicability of Federal Workforce Invesnt
Act (WIA) Funds. Determining whether WIA funds that are
distributed to Workforce Investment Boards couldibed
to support micro-enterprises and other activitied tould
provide employment for individuals with developmeant
disabilities. Possible partnerships and collabonatith
community colleges could also be considered.

4. Inadequate Coordination and Integration of Emplayn&ipport
Services:
a. Establishing regional “one stop employment cleahngse”

programs.
Some business report that they have been overwtdisne
job applicants, and their representatives, who laave
developmental disability. Often these job applisdthat
may include service providers, consumers and families,
advocates, and other stakeholders) provide inadequa
information about the capabilities of the applicanti/or the
types of job supports/accommodations that should be
available. A pilot program to establish a “onepsto
information and resource center, in partnership a&it
community college, should be considered. Thisexent
which could exist on a secure web site, could ml®vi
information as to the regional availability of tkgsebs, as
well as potential list of applicants, volunteeesaources, and
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supports. The community college could also expéore
vocational training program as well as explorintabbshing
a “job coach” curriculum that could provide an Asiste
Arts Degree in Vocational Training & Employment
Supports. An individual with this background midpet of
possible assistance in improving the productivatam array
of businesses and organizations in addition togogih
coach for an individual with a developmental disgbi



